
M-NCPPC Resolution No. 23-04

APPROVAL OF THE 3-YEAR COLLECTIVE BARGAINING AGREEMENT BETWEEN 
THE M-NCPPC AND THE FRATERNAL ORDER OF POLICE, LODGE NO. 30 

EFFECTIVE FEBRUARY 1, 2023 THROUGH JANUARY 31, 2026 

WHEREAS, Section 16-307 of the Land Use Article of the Annotated Code of Maryland 
requires the Maryland-National Capital Park and Planning Commission (the “Commission”) to 
engage in collective bargaining for certain employees and under specified circumstances; and  

WHEREAS, eligible Commission employees are organized into the Park Police 
Bargaining Unit and have elected the Fraternal Order of Police, Lodge No. 30 (“FOP”) to be their 
exclusive representative for the purpose of collective bargaining with the Commission; and  

WHEREAS, the Commission’s collective bargaining agreement with FOP expired as of 
January 31, 2023 (the “Expired Agreement”); and  

WHEREAS, in fall 2022 the Commission’s designated management team began 
negotiations with the FOP in good faith on the three-year contract effective February 1, 2023, 
through January 31, 2026 (“Agreement”), covering wages, retirement, and other working 
conditions; and  

WHEREAS, both parties collectively presented fifty-five (55) initial proposals to amend, 
delete, or add various provisions to the Expired Agreement for Park Police Bargaining Unit; and 

WHEREAS, both parties have reached agreement on twenty-eight (28) of the initial 
proposals, with all other provisions of the Expired Agreement remaining the same; and  

WHEREAS, the respective bargaining teams have reached a proposed agreement on the 
three-year contract, with wage reopeners for FY25 and FY26; and  

WHEREAS, the negotiations have been constrained by the current and long-term fiscal 
challenges facing the Commission; and  

WHEREAS, the respective bargaining teams have reached a proposed agreement on the 
three-year contract that is subject to approval by the Commission and FOP, otherwise referred 
to as Maryland-National Capital Park and Planning Commission Proposals to Fraternal Order of 
Police Lodge No. 30, the tentative agreements of which are incorporated in this Resolution as 
Exhibit A; and  

Item 6c



WHEREAS, the proposed agreement would result in a change to the pay schedule 
applicable to FOP members, the sums of which are incorporated in this Resolution as Exhibit B; 
and 

WHEREAS, the effective date of the Agreement will be February 1, 2023, unless 
expressly specified otherwise therein. 

NOW, THEREFORE BE IT RESOLVED, that the Maryland-National Capital Park and 
Planning Commission approves, and does hereby ratify, the terms of the tentative agreement 
contingent upon ratification of the Agreement by the Fraternal Order of Police; and  

BE IT FURTHER RESOLVED, that the Maryland-National Capital Park and Planning 
Commission does hereby authorize the Executive Director and other officers to make, enter into, 
and execute such other agreements, instruments, and further assurances, as well as amend any 
pay schedules, as may be necessary to effectuate its decision to approve and ratify the terms of 
the tentative agreement.  

*Exhibits A and B to be presented at the Commission meeting, following closed discussion of
the item.

Approved for legal sufficiency:

____________________________
Ben Rupert, Principal Counsel

This is to certify that the foregoing is a true and correct copy of Resolution #23-04, taken by 
The Maryland-National Capital Park and Planning Commission on the motion of 
Commissioner Washington, seconded by Commissioner Geraldo, with Commissioners 
Bailey, Branson, Geraldo, Hill, Pinero, Presley, Shapiro and Washington voting in favor of 
the motion, with Vice-Chair Zyontz abstaining and Commissioner Doerner absent during its 
regular meeting on Wednesday, February 15, 2023, held virtually and in person at the 
Wheaton Regional Headquarters Building Auditorium in Wheaton, Maryland. 

____________________________ 
Asuntha Chiang-Smith, Executive Director
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The Maryland-National Captial Park and Planning Commission
FOP Park Police

Effective 1/7/24 - Across the Board Increase (COLA) of 5.5%, Change to ASI 2, and New ASI 3

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17
Rank A B C D E F G H I J K L M N O P Q

P02 (annual) $61,110 $63,254 $65,469 $67,762 $70,127 $72,586 $75,124 $77,755 $80,472 $83,295 $86,212 $89,222 $92,346 $95,579 $98,924
(hourly) $29.3798 $30.4106 $31.4755 $32.5779 $33.7149 $34.8971 $36.1173 $37.3822 $38.6885 $40.0457 $41.4481 $42.8952 $44.3971 $45.9514 $47.5596

P03 (annual) $61,086 $64,168 $66,418 $68,750 $71,147 $73,628 $76,214 $78,879 $81,646 $84,500 $87,458 $90,524 $93,693 $96,966 $100,359 $103,872
(hourly) $29.3683 $30.8500 $31.9317 $33.0529 $34.2053 $35.3981 $36.6413 $37.9226 $39.2529 $40.6250 $42.0471 $43.5212 $45.0447 $46.6183 $48.2495 $49.9385

P04 (annual) $64,139 $67,374 $69,740 $72,179 $74,702 $77,319 $80,022 $82,822 $85,725 $88,720 $91,830 $95,045 $98,368 $101,815 $105,382 $109,070
(hourly) $30.8361 $32.3913 $33.5288 $34.7014 $35.9144 $37.1726 $38.4721 $39.8183 $41.2139 $42.6538 $44.1490 $45.6947 $47.2923 $48.9495 $50.6644 $52.4375

P05 (annual) $70,712 $74,288 $76,884 $79,577 $82,358 $85,243 $88,226 $91,318 $94,515 $97,819 $101,246 $104,794 $108,453 $112,250 $116,174 $120,240 $124,448
(hourly) $33.9962 $35.7154 $36.9635 $38.2582 $39.5952 $40.9822 $42.4163 $43.9029 $45.4399 $47.0284 $48.6760 $50.3817 $52.1409 $53.9663 $55.8529 $57.8077 $59.8308

Rank ASI 1 ASI 2 ASI 3
(3.5%) (3.5%) (3.5%)

P02 (annual) $102,386 $105,970 109,679$   
(hourly) $49.2240 $50.9471 52.7303$   

P03 (annual) $107,508 $111,271 115,165$   
(hourly) $51.6865 $53.4957 55.3680$   

P04 (annual) $112,887 $116,838 120,927$   
(hourly) $54.2726 $56.1721 58.1381$   

P05 (annual) $128,804 $133,312 137,978$   
(hourly) $61.9250 $64.0923 66.3355$   

ASI 1 Applies to all officers on the first anniversary date on which the officer has completed 16 years.
ASI 2 Applies to all officers on the first anniversary date on which the officer has completed 18 years.  (changed from 19 years)
ASI 3 Applies to all officers on the first anniversary date on which the officer has completed 21 years. (new)
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